
To give you an idea of possible accommodations at Doctolib, here is
a non-exclusive list of what we can provide to suit your needs.

We are committed to ensuring that our
recruitment process is accessible to and

inclusive of all people.

We therefore ask you to let us know if we
can make any arrangements or slight
adjustments to ensure a pleasant and

accessible recruitment process.

For example, 
the allocated time for your
interview or a case-study
could be extended by a

certain percentage of extra
time (e.g. 25%, 50%, 75%,

100%).

Additional time

Flexible interview scheduling

Note taking Accessibility

Case-studies
 in large print

Whether you have a medical condition, health-related appointments, caring responsibilities or
other circumstances that require flexibility, please let us know. We are happy to support and

reschedule in order to accommodate your needs.

Colorblind 
friendly 

case-studies

Providing questions 
24 hours before 

the interview

If you need easy access to
a bathroom due to your

condition, we can ensure
that your on-site

In cases of, for example, a
learning disorder, you are

welcome to take notes during
the interview or bring your

notes with you.

Dear candidate,

Thank you 
for applying at Doctolib! 

Click here to get to an article about
our inclusive recruiting process

https://careers.doctolib.com/2024/02/19/creating-a-more-inclusive-recruitment-process/

